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APPRAISAL AND 360° FEEDBACK FORM

(As per AICTE recommendations effective from assessment year 2023-2024)

SECTION A
Name ‘?wsvfl Rombale  Gimsha  Rewmhawd
Designation heed: Prof
Department AT 4 D
Academic Year 0022~ 2024

A. Teaching Process (Max Point 20) Note: 10 Credit point for each semester

No. of .
. . No. of . Supporting
Sr.No. | Semester Sgl;];:t Sl:IleeCt Classes ac}:uillly Pomt(si Document
ame Scheduled & carne Index No.
classes
\+ X H\ 1 62 ™ML U6 a4 \ O Aarenalaned
2. s 2T B30 CSs 36 a9 10 AN Nelantg
411 53\ DC 26 273 09 Adendant€
A\}erage Weightage out of 20 Points 920

B. Students' feedback (Max Point 20) Note: 10 Credit point for each sem. & min.70% students

data
Average
. . Student X Supporting
Sr. No. Semester Sgl;f:t SNu:Jnf gt feedback Pomt(si Document
on the same Index No.
scale of 20
(. X LH\T7 62 ML 20 \O Feeol b & Fopn
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453\ | pe 20 10 |Rredbxt A
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D .Departmental Activities (Max credit 20) Note: 10 Credit point for each semester

Sr. Credit Tile of Event g i

No. | Semester Activity o (Pls. Mention your supporting

- it involvement) Document

Index No
\. XK T [ Bxaw  coowdined ey B4 5 | (porcunedcers Degt Do Yut
2. . Dept NaRe ¢ D, 5 Cpowdinaters Dep) Dy 1Y
T4TN | W coovdinad<n 5 Meynbes De pd- Dty If

-0

C. Institute Activities (Max Credit 10)  Note: 5 Credit point for each semester

S. | Semester

Activity Credit Tile of Event Supporting
(Pls. Mention your
No. Point involvement) Document
Index No
| TET | Ad Ragqing s Fre o) A Peagirq T le
i {2l 3 5 Tembeny e

E. Annual Confidential Report maintained at institute level for (sem I + sem II)

(Max Credit 20)
Result (Max 10 Credit Point) Create as per below table.
Extraordinary| Excellent Very Good Good Satisfactory Poor
10 9 8 7 5 0
100-96% 95-90% 89-80% 79-70% 69-55% Below 55%
Result Summary
; . No. of No. of
Sr. No. Semester Sggjfgt S;;:fs gt Students Students Result %
Registered Passed
L 22l 4\ 529 ML 6\ G) (ool
2 T 2,17 520 08 86 06 <047
LT B> DcC 6> 6 100 4!
Average Weightage out of 10 Points a. 1_1
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Research (Max 10 Credit Point)

Research Publication Summary (Weightage period: 1 July to 30 June of every academic year)

Category SCI SCI-Extended | Scopus | Scopus Indexed / WOS| Other
Marks (per unit) 4 ' 2 15 I
No. of Papers &

Total marks earned
Average Weightage out of 10 Points X

F. Contribution to Society (Max Credit 10)

S. | Semester Activity Credit Criteria Enclosure
No. Point No.
I |[T40 An Q«gg'n_\q avaenes a

Coavreas  Coungelung 4
L
Summary
Summary Academic Year| Academic Year | Academic Year
1 2 3
A. Teaching Process (Max Points 20) 19
B. Students' feedback (Max Points 20) 20
C. Departmental Activities (Max Points 20
20)
D. Institute Activities (Max Points 10) |0
E. ACR (Max Points 20) 1S
F. Contribution to Society (Max Point Ke)
10)
Total (Max Points 100) g
Total on 10 Point scale A7
7
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Powbelt
Signature of Faculty Member
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SECTION B

Observations, Recommendation and Suggestions of Head of Department

Name Pk . Bombale Girisha Rarmhav
Designation Assh . Prof,

Department ATLDS

Academic Year 001N ~202 Y

Appraisal Score in 10 Point Scale \o

Observations: (In respect of the weight age of activities claimed):

......\fmg....& 00 T O I oo

-----------------------------------------------------------------------------------------------------------------

------------------------------------------------------------------------------------------------------------------

.....................................................................................................................
------------------------------------------------------------------------------------------------------------------

.....................................................................................................................

Date : 300812024 ... Signatur¢Gf Head of
Department AT A DS
HOD
Dept. of Al & DS Engg..
SECTION C S.R.C.0.E., PUNE

Recommendations / Approval of Principal

--------------------------------------------------------------

Signature of Principal
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NORn-i1eacning >tarr rerrormance Appraisal rorm

Employee Nameg "\’\Ny )u” S%Eﬂ?ctg\;&)\\;?gition C/‘ G)‘\J <

Supervisor's Name /HoD Evaluation Period "2 2.3~ 2.4

Rating scale
1. Unsatisfactory- Performance does not expectations.. Performance improvement plan required.
2. Needs Improvement — Performance sometimes meets expectations. Performance improvement plan
required.
3. Good - Performance meets requirements and satisfies the expectations of the position.
Very Good - Performance consistently meets and often exceeds expectations.
5. Excellent - Performance consistently superior and exceeds expectations.

i

Particular Rating Comments
Job Knowledge & Skills
Demonstrates an understanding of job duties and 5

responsibilities.

Possesses the knowledge required to perform the job

effectively 5

Quality Quantity Of Work

Completes work with minimal errors 5 -
Demonstrates effective application of technical and non

technical skills as required for the completion of the job 5 T
Uses available resources/ technology available to S -

achieve quality, service and productivity

Interpersonal Skills

Has the ability to work effectively with people at all
levels shows respect sensitivity, courtesy, and flexibility)

Communicates with people at all levels TP sove Conmony Skills

Planning & Organization

has the ability to organize the workload efficiently and
effectively

—_—

Always meets the deadlines

Has the ability to meet short and quick unplanned

Maintains confidentiality at all levels 5 &
=
S

requirements /needs or priorities effectively A'

BoAaGTeNeSS =€

Decision Making

Recognizes when a higher authority should be consulted
in respect to certain decisions

Initiative

supervision

Suggests new processes and tries new learning
experience.

Demonstrates the ability to work with minimal =4
4 CXH cal thinking ¥€j.

Shares and is receptive to new ideas

Safety Measure

Follows all rules, practices and procedures as required 5
for the job ‘

Uses and maintains all equipment /appliances/
machinery properly

Team work

=
Offers assistance to others S iz o
Overall Performance 4-F

4 . ¢
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